Between
DEPARTMENT OF HIGHWAY AND SOLID WASTE
OF THE COUNTY OF GREENE
AND

TEAMSTERS LOCAL 294

AFFILIATED WITH THE INTERNATIONAL BROTHERHOOD OF TEAMSTERS

January 1, 2024— December 31, 2026

(A)  This Agreement, made to be effective January 1, 2024 (unless otherwise
expressly stated), between the County of Greene, New York, a municipal corporation
organized and existing under the laws of the State of New York, party of the first part
and hereinafter referred to as the "County Employer" and Greene County Public
Employee, Teamsters Local 294, affiliated with the International Brotherhood of
Teamsters, party of the second part and hereinafter referred to as the "Union".

(B) IT IS UNDERSTOOD BY AND BETWEEN THE PARTIES THAT ANY
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO
PERMIT ITS IMPLEMENTATION BY AMENDMENT OR LAW OR BY
PROVIDING THE ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN
APPROVAL.
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ARTICLE I

INTENT & PURPOSE

It is the intent and purpose of the parties herein that this agreement made by them, has as
its purpose the promotion of harmonious relations between the Employer and the Union; the
establishment of an equitable and peaceful procedure for the resolution of difference; and the
establishment of rates of pay, hours of work and other conditions of employment; that the industrial
and economic relations of the County and the Union representing employees in the various
positions of the Department of Highway and Solid Waste and its respective jurisdictions will be
promoted and the obligation resting upon the "County Employer" and the "union" representing
employees to render honest, courteous, and efficient service will be recognized and consistently
fulfilled and that there shall be set forth herein a basic agreement covering rates of pay, hours of
work and conditions of employment which are to be observed by the parties hereunto.

The term "Employees" when used in this Agreement shall include all the employees within
the respective jurisdictions of the Greene County Department of Highway and Solid Waste, who
are in the bargaining unit.

ARTICLE 1I

BARGAINING AGENCY

Section 1. ©  Recognition

The county Employer hereby recognizes the Union as the sole and exclusive representative
for the purpose of collective bargaining in respect to rates of pay, wages, hours of employment,
and other conditions of employment for the term of this Agreement, of all permanent full time and
part time employees of the Employer in the Department of Highway and Solid Waste in the
following positions: Landfill attendant/laborer, motor equipment operator, Solid Waste Crew
Leader, transfer station operator, heavy motor equipment operator A, Heavy Equipment
Repairworker, Lead Heavy Equipment Repairworker, Highway and Solid Waste Working
Foreperson and all other blue collar positions which may be established by the County. Excluded
are all other employees, clerical, professional and technical employees, those appointed and those
employed in classifications and titles of an administrative nature.

Section 2. Pledge Against Interference

The County recognizes the right of the employees to become members of the Union and
will not interfere with their rights to do so or to remain in such membership.

Section 3. Union Bulletin Boards

The Union shall have the exclusive use of a bulletin board on the Employer's premises for
the posting of notices relating to Union meetings, official business and any other Union
information. B



ARTICLE III

UNION REPRESENTATION

Section 1. Principles

It is mutually agreed that the principle of proportional representation which reflects a
Steward for the employees is a sound and sensible basis for representation. In furtherance of this
principle, the Employer shall be notified by the Union of a Steward and an Alternative Steward
serving in the Steward's absence, in the Department of Highway and Solid Waste. The Union shall
notify the Employer of the regular employee who shall serve as the Chief Steward for all
employees of the Department of Highway and Solid Waste recognized by this Agreement.

Section 2. Stewards and Alternate Stewards

A)  There shall be one (1) steward only in the Department.

B)  Employees in the Department of Highway and Solid Waste shall be represented by
one (1) steward who shall be a regular employee. In the absence of the Steward, an Alternate may
be appointed by the Local President. At such time as the Steward(s) and any alternate is
elected/appointed, the Superintendent must be simultaneously notified, in writing, of the name(s)
of those elected/appointed.

C) The Steward, during his working hours without loss of time or pay, may investigate
and present grievances to the Employer. It shall also be the responsibility and duty of the Steward
appointed by the Union to see that members abide by the Provision of this contract. Under no
circumstances shall the Steward leave the Steward’s station unattended.

, D) Prior to initiation of said investigation, the Steward shall notify the appropriate
foreperson and any other foreperson where it affects said Steward's work routine, that the Steward
is about to or has commenced an investigation of a grievance and on completion of such
investigation notification of the same shall be forthcoming.

ARTICLE IV

SETTLEMENT OF DISPUTES

Section 1. Grievance Procedure

The following procedure is the sole method by which any grievance or dispute which may
arise between the Union and the Employer, including meaning, interpretation, and application of
this Agreement, may be processed in a systematic and orderly fashion:

Step 1. The Steward, with or without the employee, shall take up the grievance or dispute
by delivering a written outline of the problem to the employee's immediate supervisor. The



supervisor shall then attempt to adjust the matter and shall respond to the Steward, in Writing,
within five (5) work days. ‘

Step 2. If the grievance has not been settled, it shall be presented in writing by the Steward
ot other authorized representative of the Union to the Superintendent of Highway and Solid Waste
within five (3) work days after the supervisor's response is due. The Superintendent or designee
shall respond to the Steward or other authorized representative of the Union, in writing, within five
(5) working days.

Step 3. If the grievance still remains unadjusted, it shall be presented by the Union
President and/or authorized representative to the County Administrator, in writing, within five (5)
working days after the response of the Superintendent is due. The County Administrator and/or
authorized representative shall schedule a meeting within ten (10) working days after receipt of
the grievance with the Superintendent, the Steward and President of the Local Union. The County
Administrator shall within ten (10) work days of such meeting, set forth an answer in writing with
copies to the Steward and Local Union representative.

Step 4. If the grievance remains unsettled, the Union shall within fifteen (15) calendar days
after the reply of the County Administrator is due, by written notice to the County, request
arbitration. Any arbitration shall be referred to the New York State Public Employment Relations
Board for the selection of an arbitrator, in accordance with its MED-ARB rules and procedures, to
resolve the dispute. '

The parties agree that interpretation of the express provisions of this Agreement may
require examination of the administration of those provisions. However, this shall not imply that
examination gives rise to a substantive benefit not provided in this Agreement.

The decision of the arbitrator shall be final and binding on both the Employer and the
Union.

Expenses .for the arbitrator's services and the proceeding shall be borne equally by the
Employer and the Union.

No arbitrator functioning under the procedures set forth in this Agreement shall have any
power to amend, modify or delete any provisions of this Agreement.

Representatives of the Union may participate in all steps of the grievance procedure if
desired.

" Qettlements: In the event of a monetary grievance settlement, the payment must be made within
thirty (30) work days of the settlement, or within two (2) pay periods, whichever is greater.

Section 2. Time Limits and Authority

A) A grievance must be presented in writing by the Steward to the immediate
supervisor or Superintendent within five (5) work days after its occurrence in order to be a proper



matter for the grievance procedure. If not presented in said timely manner, the grievance shall be
deemed waived.

B) The immediate supervisor of the various group classifications is the crew
leader.

Section 3. Discharge and Discipline

A) The Employer agrees promptly upon the discharge or discipline of an émployee to
notify, in writing, the Steward in the Department and Local Union of the discharge or discipline.

B) The discharged or disciplined employee will be allowed to discuss the discharge or
discipline with the Steward of the Department. Upon request, the Employer or designated
representative will discuss the discharge or discipline with the employee and the Steward.

C) In imposing any discipline on a current charge the Employer may take into account
any prior infractions of an ordinary nature or infractions of a more serious nature, DWI, OSHA
violations, equipment damage, accidents chargeable against the County caused by the employee's
negligence, etc., occurring in the three (3) year period preceding the subject incident.

D) The Employer may suspend or discharge an employee if necessary in its discretion,
subject to grievance and arbitration as follows:

1. Oral Reprimand

2. Written Reprimand

3. Suspension (Notice given in writing)
4. Discharge

In order to avoid discharge, the Employer may, in its discretion, demote the employee in
Job Specification with loss of commensurate salary and seniority, and/or transfer the employee to
a different work location with loss of seniority.

Depending upon the severity of the offense, the Employer may discharge or suspend an
employee for a first offense without any prior reprimand.

E) Any disciplinary action or measure imposed upon an employee may be processed
as a grievance through the regular grievance procedure Step 3, including the -
arbitration step, if deemed necessary, except for discharge or suspension pursuant
to Article V of the Civil Service Law of New York State, which law and procedure
shall supersede the grievance procedure herein.

Section 4. Special Conferences

A) Special conferences for important matters will be arranged between the Local
Union President and the Employer or its designated representative upon the request of either party.
Such meetings shall be between at least two (2) representatives of the Union. Arrangements for



such special conferences shall be made up in advance and an agenda of the matters to be taken up
at the meeting shall be presented at the time the conference is requested. Matters taken up in special
conferences shall be confined to those included in the agenda. Conferences shall be held at a time,
place and date as mutually agreed upon by the Employer and Union representatives. The members
of the Union shall not lose time or pay time spent in such special conferences. This meeting may
be attended by a representative of the Union Local and/or a representative of the International. The
time shall be chargeable against Article VI, Section 3.

B) The Union representatives may meet at a place designated by the Employer on the
Employer's property immediately preceding a conference to confer with Union Local or

International representatives.

C) Meetings for the sole purpose of discussion accident prevention, hazardous physical
conditions or unsafe work methods may be held under the above provisions and procedures.

ARTICLE V
SENIORITY

Section 1. Seniority, Probationary Employees

A) New employees hired in the unit shall be considered as probationary employees for
‘a term as detailed in the Civil Service Rules for the County of Greene. When an employee
completes the probationary period, the employee shall be entered on the seniority list with seniority
back to the date of hire.

B)  The Union shall represent probationary employees for the purpose of collective
bargaining in respect to rates of pay, wages, hours of employment and other conditions of
employment as set forth in Article II, Section 1 of this Agreement, except discharged and
disciplined employees.

C)  Seniority shall be within each classification on a County-wide basis, within the
Department of Highway and Solid Waste's jurisdiction, in accordance with the employee's last
date of hire, regardless of classification.

D)  The Employer agrees to notify Union of all new employees within 15 (fifteen) days
of hire, together with job classifications, and whether their employment is on a permanent,
provisional, seasonal or temporary basis.

E)  Effective January 1, 2024, during the probationary period, an employee is
prohibited from transferring positions/locations, unless approved in advance and in consultation
with the Superintendent.



Section 2.

Seniority Lists

A)
employee.

B)

Seniority shall not be affected by the race, sex, marital status or dependents of the

The seniority lists on the date of this Agreement will show the names, job titles,

and date of hire of all employees in the unit entitled to seniority.

©)

The Employer will keep the seniority lists up-to-date at all times and will provide

the Local Union Secretary semi-annually with an up-to-date copy and will make available the
seniority list at any time to the secretary of the Local Union, in the office of the Superintendent of
Highway and Solid Waste. -

Section 3.

Seniority, Loss of

An employee shall lose seniority for the following reasons only:

1. The employee quits.

2. The employee is discharged and the discharge is not reversed through the grievance
Procedure set forth in this Agreement.

3. The employee is absent for three (3) consecutive working days without notifying
the employer. In addition, the employee could be subject to termination of
employment, in the discretion of the Employer.

4. If the employee does not return to work when recalled from layoff as set forth in
the recall procedure.

5. Late returns from sick leave and leaves of absence will be treated in the same
manner as an absentee under Section 3 above.

0. The employee retires.

7. The employee is subjected to disciplinary action as provided in Article IV, Section
3(D) of this Agreement. No seniority shall accrue during the duration of a
disciplinary transfer. Such loss of seniority shall be limited to the duration of the

 disciplinary transfer.
Section 4. Seniority of Stewards

Notwithstanding their position on the seniority list, Stewards shall, in the event of a lay-off
of any type, be continued at work as long as there is a job in their department which they can
perform, and shall be recalled to work in the event of a lay-off on the first open job in their
department which they can perform.



Section 5. Promotion and Method of Filling Positions

A) The term promotion means the advancement of an employee to a higher paying
position. Where there is an opportunity for promotion, or whenever a new job classification
opening or a vacancy occurs, the position shall be posted on all Department of Highway and Solid
Waste bulletin boards for a period of five (5) working days stating the job title, pay rate, and
necessary qualifications for the job.

B) The Employer will fill any promotion opening or new job classification or vacancy
from among its present qualifiéed employees before from the general public. Seniority and
qualification of current bargaining unit members shall be considered in all instances, prior to any
appointment made from the general public. The following “qualification” factors shall be
considered in determining which employee shall be selected, and where the Employer determines
that factors (ii), (iii), (iv) and (v) are relatively equal, factor (i) shall govern: The “qualification”
factors are (i) period of continuous service; (ii) ability to perform work; (iii) experience in the
position and/or with the job duties of the position; (iv) attendance record for the prior three years;
(v) review of Official Personnel File. Further, at the time of filling the job, the applicant employee
must be in a full time work status, not absent due to Workers’ Compensation or other long term
absence. Preference shall be granted to applications from within the department where the vacancy
exists.

C) The position shall be filled by the Employer from among employees who have
made such application and who the Employer determines to be qualified or more qualified from
among them, as the case may be, as well as physically qualified. However, if the applications are
equally qualified as to all skills required of the position, then the employee with the most seniority
shall be appointed. In any event, the Employer shall have the sole discretion in filling job openings.

D) Any employee selected in accordance with the procedure set forth above shall
undergo a trial period of not more than ninety (90) working days. If the Employer determines in
its sole opinion that the individual does not have the qualifications originally thought to have, or
the employee represents a safety hazard to the employee’s own self, or County equipment, or that
the employee does not meet the requirements or responsibilities of the position to which the
employee had been selected during the trial period, then such employee shall be restored to the
employee’s former position. During the trial period, the employee shall have the right to notify the
Employer that the employee desires to be reinstated to the employee’s former position.

During any period of training, there will be no opportunity for out of title pay and/or
upgrades. Further, out of title and/or upgrades will not be paid until the employee successfully
completes all necessary qualifications for the position at issue as determined in the sole discretion
of the Employer. Thereafter, in the event the employee is promoted and/or upgraded, the employee
will receive the higher rate of pay.

E) Upon promotion, an employee shall be paid the rate of pay at the position during
the trial period. :

10



‘ F) Upon promotion, the employee shall be paid at the higher grade and the employee's
current step.

G) . Employees demoted shall be paid at the lower pay grade and their current step.
Employees demoted due to documented medical reasons will continue to be paid at their current
grade and step.

Section 6. Temporary Transfers

A) If an employee is transferred temporarily to a position under the Employer not
included in the unit, the employee shall have accumulated seniority while working in the position
to which transferred. Employees transferred under the above circumstances shall retain all rights
accrued for the purpose of any benefits provided for in this Agreement.

B) Any employee assigned to fill any temporary assignment shall be paid the wage
rate established for the job or the employee's own wage rate, whichever is higher, provided such
assignment is in excess of two hours. Transportation to and from a work site shall not be
considered a temporary assignment under this Article. Employees reassigned to another station
after reporting to their assigned station, shall be paid the "IRS mileage rate" to and from their
temporary assignment to their assigned station. No County vehicle will be provided.

Section 7. Lay off

A) If it becomes necessary for a lay-off, the following procedure will be mandatory.
Probationary employees will be laid off first. Employees will be laid off according to seniority
as defined in this Article V, above. Disposition of these cases will be proper matter for a special
conference and if not resolved, it shall then be subject to the grievance procedure.

" B) Employee to be laid off for an indefinite period of time will have at least ten (10)
work days’ notice of lay off. The Local Union Secretary and/or President shall receive a list from

the notices that are issued to the employees.

Section 8. Recall Procedure

A) When the working force is increased after a lay off, employees will be recalled
according to seniority, as defined in Article V, Section 1, Paragraph C, provided they meet the
requirements of the job. Notice of recall shall be sent to the Employee at the employee’s last
known address by registered or certified mail. If an employee fails to report within five (5) days
from the date of mailing of notice of recall, the employee shall be considered a quit. Recall rights
for an employee shall expire one (1) year from the date of lay off.

Section 9. Consolidation or Elimination of J obs

A) Employees displaced by the elimination of jobs through job consolidation,
‘(combining the duties of two or more jobs), the installation of new equipment or machinery, the

11



curtailment or replaéement of existing facilities, or for any other reason, shall be permitted to
exercise their seniority rights to transfer to any other job in the service of the Department of
Highway and Solid Waste, provided the employee is qualified for the position in the Employer's
opinion.

B)  An employee transferred as result of the appliéation of this provision shall be
given any training needed to perform satisfactorily the job to which he is transferred, pursuant
and subject to Article V, Section 5D, herein.

Section 10.  Union Integrity Protection

For the duration of this contract the County shall not increase positions of the labor force
in any other bargaining units and assign the employees in those positions duties in the Department
of Highway and Solid Waste. The purpose and intent of the parties as to this paragraph is to
prevent an undermining of the integrity of the Teamsters representation, however benign the
intent of the Employer. ’

ARTICLE VI
LEAVES

Section 1. Leave of Absence

Leaves of absence for reasonable periods as defined below will be granted without loss
of seniority for:

1. Serving in any elected position in the Union: One (1) year.
2. Maternity Leave: Nine (9) months.
3. llness Leave (physical or mental): One (1) year.

4, Prolonged illness in immediate family of spouse, children, step-children, or
wards: One (1) year.

5. Upon return from a leave, the Employer will make its best effort to reinstate
the employee in the same classification upon the employee’s return of duty.

6. Such leaves of absence shall be granted on recommendation of the
Superintendent of Highway and Solid Waste and upon approval by the
County Administrator.
Section 2. Educational Leave

Employees shall be granted leave of absence for a period of up to two (2) years in order to
attend school full time, provided that the attendance of such courses are of mutual benefit to the

12



employee and the Employer, on recommendation of the Superintehdent of Highway and Solid
Waste and approved by the County Administrator.

Section 2.1  Tuition Refund

Full-time permanent employees in possession of a certificate of successful completion
and a voucher evidencing the cost of education credits as to the following criteria:

A) Employee receives prior approval from department head.

B) Education credits must be relative to improving employee's work skills in
Employee’s position.

C) Permanent status employees who completes one (1) year of service of entitled to
six (6) credit hours per year.

Section 2.2  Tuition Denied

If the employee's application is denied, the employée shall receive a written statement of
explanation.for such denial.

Employee shall guarantee Employer continued employment at the rate of 1 (one) month
for each credit hour or will return to the Employer the tuition reimbursement.

Section 2.3 Definition

“Tuition Reimbursement” means the actual cost for the course(s) being taken, to include
lab fees, but not to include any other fees. The maximum reimbursement rate shall be based on
whether the course work is at the undergraduate or graduate level and reimbursement shall be at
the appropriate rate (or equivalent) currently in effect at SUNY Albany for the semester in which
you are applying.

Section 3. Leave for Union Business

A) Members of the Union elected to attend a function of the Council and/or
International Union, such as conventions or educational conferences shall be allowed time off
without loss of time or pay to attend such conferences or conventions for the Local Union. No
more than one (1) duly elected member of the Union shall be allowed such leave.

B) Such time off with pay shall be limited to four (4) days for each two (2) year period
(Completed from January 1, 1990). Any additional time off will be allowed without pay upon
approval of the Superintendent of the Department of Highway and Solid Waste.

C) No leave may be taken or approved unless prior notice is given to the Superintendent
or his designee.

13



Section 4. Sick Leave

A) Any employee covered by this Agreement contracting or incurring any non-service
connected sickness or disability which renders such employee physically unable to perform the
duties of employment, quarantined by health authorities, making a visit to a physician which
cannot be scheduled during the employee's non-working hours, medical visits made as a result of
sickness or injury, shall receive sick leave with pay at the rate of 4.615360 hours which shall be
earned and/or accrued each bi-weekly pay period, pro-rata, to a full-time employee working forty
(40) hours per week to be accumulated to a maximum of one hundred and sixty-five (165) days.

B) (i) Upon separation from the Employer because of retirement or for any other
reason other than discharge, or upon death of any employee, accumulated sick leave shall be paid
as severance pay in accordance with the following provisions:

o Upon retirement or separation from the service of the Employer for
' any reason, an amount not to exceed one hundred five (105) days of
accumulated sick leave credits shall be paid to the Employee, except
that employees separated from the service of the Employer for
reasons other than retirement or death shall not be eligible for such
payment unless they have completed five (5) years of service or

more.

o  Upon the death of an employee, payment shall be made to the
employee’s beneficiary or estate, whichever may apply.

(ii) Inlieu of the above an employee may apply unused accrued sick leave toward
the 41j Retirement System Option.

C) An employee while on paid sick leave will be deemed to be on continued
employment for the purpose of computing all benefits referred to in this Agreement and will be
construed as days worked specifically. Serious illness of husband, wife or child may warrant use
of sick leave by an employee after arrangements have been made with the employee’s immediate
supervisor. If an employee is off three (3) days consecutively on sick leave, the Employer shall
request a doctor's excuse as to the nature of the illness. If an employee shows a pattern of absences
the Employer will request a doctor's note for the absence.

D) If an employee must be off, the employee shall call their supervisor two (2) hours-
before their shift starts. An employee may utilize text messaging in place of a phone call to provide

the necessary notification.

Section 5. Personal Leave

A)  All employees covered by this Agreement shall earn and/or accrue 1.538480 hours
personal leave each bi-weekly pay period, pro-rata, for a full-time employee working forty (40)
hours per week. In the granting of personal leave, the employee must give the department head or

14



appropriate foreperson advance notice of such personal leave. Such personal leave shall be granted
for valid reasons only.

B) Employees must give the department head and/or foreperson at least forty-eight
(48) hours advance notice for personal leave. If prior notice is not given, the employee shall be
penalized one (1) day of vacation or as many days as were taken without notice.

C) Unused personal leave cannot exceed five (5) days or forty (40) hours.

D) Personal leave benefits shall not be paid as a termination benefit for any reason.

Section 6. Bereavement Leave

A) All employees covered by this Agreement shall be permitted five (5) consecutive
days leave (unless otherwise approved by the Human Resources Director or designee) in the event
of death in the immediate family, parents, brother, sister, child, spouse, grandparents, mother and
father-in-law. All employees covered by this Agreement shall be permitted three (3) consecutive
(unless otherwise approved by the Human Resources Director or designee) days leave in the event
of death of grandchildren and spouse’s grandparents. Employees shall be granted two (2) hours
to attend service for past or current employees. (The Employer must be allowed to maintain the
operation of all transfer stations.)

* Section 7. Civic Duty

A)  Any regular employee who loses time from the job because of required service on
- jury duty or who is subpoenaed to appear before a court or other public body on any matter not
related to their work, shall be paid by the Employer the difference between the employee’s job rate-
for eight (8) hours and the daily jury fee or any other enumeration the employee may receive,
exclusive of mileage. Upon release from said duty the employee shall report back to the
employee’s Supervisor immediately.

B)  An employee required by the County to appear at any court or hearing relative to
their County employment or relative to another employee's job injury or disability shall cooperate

dutifully and shall suffer no loss of time or pay.

Section 8. On the Job Injury

Each employee covered by this Agreement will be covered by the applicable Worker's
Compensation Laws, and the Employer further agrees that any employee being eligible for
worker's compensation income will receive in addition to the worker's compensation income an
amount to be paid by the Employer sufficient to make up the difference between worker's
compensation and the employee’s regular weekly income based on a regular work week, with such
charge being made to sick leave or any other paid leave benefit the employee may have accrued.

15



ARTICLE VII
HOLIDAYS

Section 1. Holidays Recognized and Observed

A) Paid holidays shall be as follows:

New Year’s Day Columbus Day
M.L. King Day Veteran’s Day
President’s Day Thanksgiving Day
Memorial Day Day after Thanksgiving (to be
Juneteenth used as additional floater)
Independence Day Christmas Day
Labor Day
Floating Holiday

The day before Christmas and the day before New Year’s Day shall be considered as half day
holidays. Employees shall be required to work four (4) hours on these days but shall be paid for
eight (8) hours. If any work is required in addition to the four (4) hours, then such work performed
shall be paid at straight time, up to eight (8) hours and the employee shall receive an equal amount
of floating holiday time. Any employee not scheduled to work on these days shall receive four (4)
hours floating holiday time.

B) Employees will be paid their current rate based on their normal work day for said
holidays. In order to be paid, an employee must work the scheduled work day before and the
scheduled work day after the holiday (in order to be paid for the holiday).

@) If the Employer’s facilities must be open on a designated or observed holiday or
the day after aholiday at facilities that have a regular scheduled day off, the Employer will require
the Landfill Attendant/Laborer, Transfer Station Operator, Motor Equipment Operator and Heavy
Motor Equipment Operator (A) to work that day at double time. All other employees will be
required to work that day at time and a half.

D) At the Employee's option, floating holidays may be carried over to April 15" of the
following year.

E) If an observed holiday falls on a work day when an employee is not scheduled to
- work, that employee will receive an additional floating holiday for that day.

F) As per past practice, when the County Transfer Stations are closed on Easter
Sunday, the employees will have the option of working a replacement day during the pay period
or the use of benefit time to cover the day off.

16



ARTICLE VIII

VACATIONS

A) Vacation schedules shall be arranged in advance each year. In order for a vacation
request to be considered based on seniority, it must be submitted by February 15% and action will
be taken on those requests by March 1%, Vacation request submitted after February 15 will be
considered in the order in which they are received. Vacations must be selected in five (5) day
blocks. The employee will have the option of breaking up only ten (10) work days into individual
days of leave. If the nature of the work makes it necessary to limit the number of employees on
vacation at the same time, or the time of year when such vacation may be taken, then employees
with the greatest seniority within a classification shall be given the choice of vacation period in
the event of conflict over vacation periods. Employees shall be entitled to vacations each year as
follows: ,

Hours Earned for 80 Regular Hours
Worked Each Bi-Weekly Pay Period

Date of employment to completion of 3.692320
sixty (60) months service.

Beginning of sixty-first (61) month of employment 4.615360
-~ to the completion of one hundred and twenty (120)
months of employment.

Beginning of one hundred twenty first (1'21) month - 5.538480
of employment to completion of one hundred eighty
(180) months of employment.

Beginning of one hundred eighty first (181) month 7.692320
of employment to completion of employment.

B) Vacation credits may be accumulated to a maximum of forty (40) days or three
hundred and twenty (320) hours, by authority of the department head.

C)  Ifaholiday falls within the vacation period, an additional day will be granted.

D) An employee must work the scheduled work day before and the scheduled work
day after the vacation day in order to be paid for the vacation day.

E) Accumulated vacation credits shall be paid to the employee upon severance from
service for any reason or upon retirement, or upon the employee’s death, to the employee’s
beneficiary or to the employee’s estate.
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F) During the first year of employment and upon the coinpletion of six (6) months
of employment, an employee shall be entitled to the proportionate vacation allowance for each
bi-weekly pay period of employment as per the schedule listed above.

G) Employees with accrued vacation time shall have the option to sell such time back
to the Employer for monetary consideration on a "one-for-one" basis. The minimum time saleable
back to the Employer shall be eight (8) hours. The maximum time shall be limited by the total
time accrued. Employees wishing to exercise this option shall give notice in writing to the
Employer by June 1st and December 1st of each year, and shall be paid by separate check by
June 15th and December 15th.

ARTICLE IX

HOSPITALIZATION & MEDICAL COVERAGE

A) The County of Greene agrees to provide medical insurance for permanent full
time employees and their eligible dependents for the term of this Agreement thru the NYS
Teamsters Council Health and Hospital Fund in accordance with signed stipulations. All
employees hired after January 1, 2008 will contribute ten (10%) per cent of the premium cost of
the NYS Teamsters Council Health and Hospital Fund. All employees hired on or after August
17, 2011 will contribute twelve and one-half (12.5%) percent of the premium cost of the NYS
Teamsters Council Health and Hospital Fund (“Select” Plan).

B) The County of Greene agrees to provide health insurance to retirees as per past
practice. Retiring employees shall notify the Employer ninety (90) days prior to retiring to ensure
there is no lapse in coverage. The County of Greene agrees to provide health insurance to
employees hired prior to August 1, 2007 who retire as per past practice. Future employees who
retire will receive the health insurance coverage authorized by the Legislature at the time of their
retirement.

0) An employee shall be entitled to cancer related and other testing and/or leaves
permitted by New York State Law.

An employee shall receive a sum equal to the difference between the employee's wages

and the employee's Disability Insurance Benefits, upon the employee's option, provided such
supplemented sum shall be deducted from the employee's accrued sick leave credits.
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ARTICLE X
PENSIONS
The County of Greene shall continue to provide benefits of the State of New York
Career Retirement Plan, Section 75-I of the Retirement and Social Security Law.
ARTICLE XI

WORKING HOURS & WORK WEEK

A) The normal work week for all employees of the Department of Highway and Solid
Waste and its respective jurisdictions shall be eight (8) hours per day and the basic work week
shall be forty (40) hours. Work days may vary in areas and Transfer Stations.

B) All employees shall be scheduled to work on a work shift from 7:15 a.m. to 3:45
p.m., with one-half (1/2) hour for lunch. Lunch should be taken so as not to impede the pubhc
from its use of solid waste facilities.

) The County retains the discretion to change working hours and the work week in
order to meet its mission of delivering service to the public. Any changes in working conditions
shall be made unilaterally by the County during the term of this contract by a seven (7) day
posting of any such changes.

This posting requirement may be waived upon the mutual agreement by and
between the Superintendent (or designee) and the employee, with notice to the Union.

D) An employee shall be paid from the time the employee arrives at the employee’s
assigned work station and shall be paid in accordance with this agreement until relieved of duties.

E) Employees who are called in to work outside their normal scheduled work hours
will be compensated a minimum of three (3) hours pay.

ARTICLE XTI

OVERTIME PAY

A) Employees working over forty (40) hours in one (1) week shall be compensated at
time and one-half (1 1/2) for those hours exceeding forty (40).

B) Employees working an evening shift or night shift as established herein or hereafter
shall be paid a differential of fifty cents ($.50) per hour.
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ARTICLE XIII

OVERTIME

In the interest of public safety, each employee recognizes the employee’s responsibility to
work a reasonable amount of overtime. If an employee must refuse overtime assignment, the
employee will have a valid reason or be subject to disciplinary action. For purposes of this Article,
a systematic pattern of sick excuses shall be presumed to be an invalid reason.

ARTICLE XIV

TEMPORARY ASSIGNMENTS

A) A temporary assignment is defined as the filling of a job vacancy that may occur
periodically in any job classification because of illness, vacation, or leave of absence.

B) Temporary job assignments shall be filled by the Employer by assignment or
reassignment based on seniority and qualification. The following “qualification” factors shall be
considered in determining which employee shall be selected, and where the Employer determines
that factors (ii), (iii), (iv) and (v) are relatively equal, factor (i) shall govern: The “qualification”
factors are (1) period of continuous service; (ii) ability to perform work; (iii) experience in the
position and/or with the job duties of the position; (iv) attendance record for the prior three years;
(v) review of Official Personnel File. Further, at the time of filling the job, the applicant employee
must be in a full time work status, not absent due to Workers’ Compensation or other long term
absence. Preference shall be granted to applications from within the department where the vacancy
exists. ’ ‘

6)) Employees assigned to fill any temporary vacancy shall be paid the wage rate
established for the job or their own wage rate, whichever is higher, provided such assignment is
in excess of two (2) hours. Transportation to and from a work site shall not be considered a
temporary assignment under this Article. Mileage shall be paid in accordance with Article V,
Section 6B.

D) An employee assigned to fill any temporary vacancy shall not exceed six (6)
months in that position. The employee agrees that the language herein shall not be used as a
subterfuge to prevent promotion within the bargaining unit.

ARTICLE XV

DISABLED VEHICLES

An employee, who is in a vehicle that becomes disabled while on the road, shall remain
within close proximity of the vehicle. The employee shall be responsible for informing the County
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of the vehicle's location and type of disability by using the truck's radio, the nearest telephone
within reason or by communication through another employee. An employee may leave a disabled
vehicle, as well secured as possible, if conditions are such that the employee would suffer undue
physical discomfort if the employee remained with the vehicle.

ARTICLE XVI

PROTECTIVE DEVICES

The Employer shall provide necessary helmets and goggles to properly protect the
employees from injury. The employee shall be responsible for issued safety and protective
devices and if damaged or lost through personal negligence, shall repay the County for its loss.

ARTICLE XVII

TEMPORARY, SEASONAL & PART-TIME EMPLOYEES

Section 1. Temporary Employees

A) Temporary employees are those employees hired on an other than permanent basis
when necessary to fill in the labor force and shall be hired for a period not to exceed two (2)
months. If their employment exceeds two (2) months, then they shall automatically become either
permanent full time or part time employees, as their work schedule defines them.

B) Temporary employees shall not be entitled to receive any fringe benefits or
seniority and shall not replace permanent members of the unit, and shall not be members of the

bargaining unit.

Section 2. Seasonal Employees

A) Seasonal employment shall be defined as employees required to assist in County-
sponsored programs and facilities, whose tenure is for a specific period of time and season, but
not to exceed three (3) months in any one calendar year. These employees shall be discharged
upon the completion of the seasonal program, and during their terms of employment shall receive
no fringe benefits, acquire no seniority and replace no permanent employee.

B) Seasonal employees shall not be members of the bargaining unit.

Section 3. Part-time Emplovyees

A) A part-time employee shall be defined as an employee who works three (3) days or
less in any work week and twenty-one (21) hours or less in any work week.

B) Part-time employees shall be members of the bargaining unit.

C) Part-time employees shall receive no fringe benefits.
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ARTICLE XVIII

WORK RULES

A) All changes in existing safety work rules or new work rules concerning safety shall
be effective immediately by posting on building bulletin boards or by personal notice to the
employees by the Employer. All other work rules shall be effective at the beginning of the third
(3rd) work day following the posting.

B) Employees shall comply with all work rules in existence which are not in conflict
with the terms of this Agreement, provided the rules are uniformly applied and uniformly enforced.

0} Any unresolved complaint as to the reasonableness of any work rule, or any

complaint involving discrimination in the application of any work rules shall be resolved through
the grievance procedure.

ARTICLE XIX -

UNION DUES

Section 1, Payroll Deduction of Union Dues

Payroll deduction of Union dues shall be established upon written authorization from the
employee. Such authorization shall be signed by the employee, upon the payroll authorization
cards supplied by the Union and all such authorization cards shall be filed with the Superintendent
of Highway and Solid Waste. The effective date of such payroll period of Union dues shall take
effect in the second payroll of each month. Payroll deduction of Union dues shall be remitted by
the County Treasurer to the Teamsters official as designated in writing, on a month-to-month basis.

Section 2. Save Harmless Clause

The County shall in no event be the insurer of any such deductions paid to the Union or its
representatives and shall in no way be liable to the Union, the members of the Union or anyone
else in the event that such monies are unable to be accounted for.

ARTICLE XX

PLEDGE AGAINST DISCRIMINATION

The provisions of this Agreement shall be applied equally to all employees in the
bargaining unit without discrimination as to age, sex, marital status, race, color, creed, national
origin or political affiliation.
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ARTICLE XXI

ACCESS TO PREMISES

The Employer agrees to permit representatives of the Teamsters Union to enter the
premises at any reasonable time, upon giving prior notice to Employer, for individual discussion
of working conditions with employees, provided care is exercised by such representatives that they
do not unduly interfere with the performance of duties assigned to employees. The Employer has
the right to be present during said discussions.

ARTICLE XXII

NO STRIKE CLAUSE

The Teamsters, its Local and International, affirms that it does not assert the right to strike
against the Employer and agrees not to assist or participate in such strike, nor shall it engage, cause,
instigate, encourage or condone any strike, job action or job slowdown, and will exert its best
efforts to prevent and terminate any such action which might occur.

ARTICLE XXIII

SAVINGS CLAUSE

In the event that any of the provisions of this Agreement are proven to be invalid by a court
of competent jurisdiction, all other provisions of this Agreement shall not be affected and shall
remain in full force. However, both parties agree to immediately renegotiate the provision which
was considered invalid by the court of competent jurisdiction.

ARTICLE XXIV

MANAGEMENT RIGHTS

It is agreed that the Employer retains the right to direct employees, to hire, promote,
transfer, discipline subject to law and terms and conditions of this Agreement; to maintain the
efficiency of operations entrusted to the Employer; to determine the methods, means and personnel
by which said operations are to be conducted, and to take whatever action is necessary including
unilateral changes in work rules, work schedules, work week and work hours, to subcontract work,
to utilize other County employees, whether included in this bargaining unit or not, to utilize
temporary, seasonal and part-time employees at any time in any capacity, to carry out the mission
of the department, without any interference from the Union, its Local or International, or any of
its members, provided that such rights shall not be in violation of any other sections of this
Agreement.
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ARTICLE XXV _

EMERGENCY DAYS

In County declared weather emergencies, employees required to work beyond such
declaration shall receive compensatory time off for such time worked on the employee's scheduled
shift. The compensatory time will be capped at no more than forty (40) hours per calendar year.
Any time not used by the end of the calendar year will be paid out to the employee (at the hourly
rate in effect when earned) by the 2" pay period in January of the following year.

ARTICLE XXVI

VOLUNTEER EMERGENCY SERVICES

The parties agree the employee shall suffer no loss of pay for participation in volunteer
emergency services provided the employee is engaged in the actual provision of required
emergency services and/or participating in mandatory training to maintain a required certification
that cannot be scheduled outside of work hours. It is understood that no employee shall leave the
employee’s work station unattended and without permission. Such permission shall not be
unreasonably denied. Employees shall notify the County in accordance with Article VI, Section
4.D when such participation is prior to scheduled work day.

ARTICLE XXVII

CDL LICENSE

The County agrees to pay all "CDL" licensing fees for bargaining unit members.

ARTICLE XXVIII

MODIFIED WORK PROGRAM

The parties agree those employees on disability shall be afforded the opportunity to
perform available light duty work at the appropriate wage scale within the job clasmﬁca‘uon offered
- as modlﬁed work, in accordance with Doctor's statement

ARTICLE XXIX

UNIFORMS, SHOES & TOOL ALLOWANCE

Section 1. Shoes

The County agrees to reimburse up to two hundred fifty dollars ($250.00) annually for
OSHA approved work shoes for all bargaining unit members. The two hundred fifty dollars
($250.00) shall be prorated in the first year of employment, based upon date of hire. Each
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bargaining unit member shall be required to wear the OSHA approved work shoes while at the
work site.

Section 2. Uniforms

The County will provide uniforms for all bargaining unit members and coveralls for
mechanics. On or before April 1% of each year, the Employer will provide each employee with
five (5) tee-shirts. On or before October 1 of each year the Employer will provide each employee
with five (5) sweatshirts. The employee must notify the Superintendent or designee, at least one
month prior, as to the size(s) needed.

Section 3. Tools

The County agrees, effective January 2024, to reimburse mechanics two thousand
($2,000.00) dollars annually for tool allowance upon submission of proper receipts and with an
annually submitted accurate and updated inventory of personal tools.

Section 4. Coats

Effective January 1, 2015, the County agrees to reimburse the employee up to one hundred
dollars ($100.00) every year for the purchase of a Carhartt style work jacket of the employee’s
choice. This one hundred dollars ($100.00) shall be prorated in the first year of employment, based
upon the date of hire.

Section 5. Dress Code

- Employees are required to wear their uniforms when performing their work duties.

Section 6. Mileage Reimbursement

The County will pay a mileage reimbursement to employees who use their personal vehicle
. for the purpose of making the daily Transfer Station bank deposits. Only mileage in excess of the
employee’s regular travel home is eligible for reimbursement. The employee will continue to be
allowed to leave the work site fifteen (15) minutes prior to the end of the work day in order to.
make the deposit. ’

Reimbursements are subject to the approval of the Department Head and will be made at
the current “IRS mileage rate.” Reimbursements will be allowed for one deposit daily for each
station, claimed on a monthly basis and based on the actual miles driven to and from the bank
specified by the Department. Employees are not entitled to reimbursement for travel between
home and work.
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ARTICLE XXX

MANDATORY TRAINING

There will be up to eight (8) total hours of training time per year, paid at the applicable
overtime rate of pay. Training topic(s) will be at the sole discretion of the Employer.

ARTICLE XXXI

LABOR-MANAGEMENT

SAFETY & HEALTH

The County and the Union agree to hold meetings once every three (3) months comprised of an
equal number of Union and County representatives appointed by the respective designees. Each
meeting shall have an agenda, minutes, and an order of business. This committee shall reaffirm
the commitment to resolving and addressing health and safety concerns.

FACILITY MAINTENANCE

The County commits to a refresh of the restrooms, etc....Once refreshed the Laborer assigned will
be responsible to keep the facility maintained/sanitary/clean.

ARTICLE XXXII

DISCONTINUANCE OF OPERATIONS

The parties agree that in the event the County closes, ‘transfers, leases or sells Solid Waste
Management Unit of Greene County Department of Highway and Solid Waste in whole or in part,
that any and all affected employees shall be afforded employment within the County, at a minimum
of their current wage.

ARTICLE XXXIII

WAGES & CLASSIFICATIONS

Section 1. Wages

Wage scales negotiated for this contract period shall be as shown in Appendix "A"
attached hereto.

* Effective on or about January 1, 2024 (the 1% pay period in 2024) contract year:
$2,500.00 added to the base, followed by a 4.0% wage adjustment -
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e Effective on or about January 1, 2025 (the 1 pay period in 2025) contract year:
3.0% wage adjustment

* Effective on or about January 1, 2026 (the 1% pay period in January 2026):
-3.0% wage adjustment

Section 2. Rates for New Jobs

When a new job is placed in the bargaining unit and cannot be properly placed in an
existing classification, the Employer or his representative will notify the Union prior to
establishing the rate structure. In the event that the Union does not agree with the rate structure,
it shall be imposed unilaterally by the Employer.

Section 3, Bailer Operator

Effective February 18, 2015, operation of the Bailer will be paid at a minimum of the out
of title Grade 2 pay rate for actual work performed on the Bailer.

ARTICLE XXXIV

CONSOLIDATION

Section 1. The parties hereby agree and acknowledge that the Department of Highway and
Solid Waste is a Department of the County of Greene, and that in the negotiations which led to
this Agreement, each party had the right and opportunity to make proposals with respect to any
and all terms and conditions of employment. The resulting agreements reached by the parties are
fully and completely set forth in this Agreement. Any and all prior agreements, rules, practices,
policies or regulations regarding terms and conditions of employment, whether express or
implied, to the extent that they are inconsistent with this Agreement, are superseded. Any and all
rights, privileges and benefits which have heretofore given and accrued and/or enjoyed by one,
or some, or all the employees if not explicitly set forth in this Agreement are forever remised,
released and discharged, and any and all rights or claims for such have been satisfactorily
adjusted and compromised in consideration of the entire explicit terms set forth in this
Agreement.

Section 2. In the settlement of any grievance or dispute between the parties as to any right,
privilege, benefit or term or condition of employment alleged to have been enjoyed by any
employee, no arbitrator or public or private body, judicial or quasi-judicial, shall look beyond

this Agreement for any precedent, nor decide any dispute on evidence or testimony inconsistent
with this Article.
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ARTICLE XXXV

TERMINATION AND MODIFICATION

This Agreement shall be effective as of January 1, 2024 and shall remain in full force
and effect until the 31st day of December, 2026. It shall be automatically renewed from year to
year thereafter unless either party shall notify the other in writing one hundred eighty (180) days
prior to the termination date that it desires to modify this Agreement. In the event that such
notice is given, negotiations shall begin no later than ninety (90) days prior to the termination
date; this Agreement shall remain in full force and be effective during the period of negotiations
and until notice of termination of this Agreement is provided to the other party in the manner set
forth below.

In the event that either party desires to terminate this Agreement, written notice must be
given to the other party not less than ten (10) days prior to the desired termination date which
shall not be before the anniversary date set forth in the preceding paragraph.

IN WITNESS HEREOF, the parties hereto have caused this Agreement to be executed
onthis /B ayor Maycin 2024,

For the Teamsters: For the County of Greene:
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APPENDIX "B"

ALCOHOL AND DRUG REHABILITATION

For the inpatient alcohol detoxification benefit, payment will be made for up to seven (7)
days active treatment in any calendar year. For the drug detoxification benefit, payment will be
made up to seven (7) days for single drug detox and fourteen (14) days for polydrug detox in any
calendar year. The maximum number of days permitted for rehabilitation will be no more than
thirty (30) days in any calendar year.

The maximum inpatient amount paid will be twenty five thousand dollars ($25,000.) Per
treatment per year - - two per lifetime. :

In addition; the oufpatient alcohol/drug benefit is eighty percent (80%) up to forty dollars

($40.) Per visit, not more than twenty five hundred dollars ($2,500.) Per calendar year and five
thousand dollars ($5,000.) Lifetime maximum.
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